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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SETH CHUNI LAL AMARCHAND BOHRA LAW
COLLEGE, RAI CHUR

Name of the head of the Institution PADMA J
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

08532- 240226

Mobile no.

9448153186

Registered Email

princi pal . scabl aw. rai chur @mai | . com

Alternate Email

padnaj j agi rdar @nai | . com

Address MANI KPRABHU TEMPLE ROAD RAI CHUR- 584103
City/Town RAI CHUR

State/UT Kar nat aka

Pincode 584103




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

VASUNDHARA B

Phone no/Alternate Phone no.

08532240226

Mobile no.

9844850195

Registered Email

pati | vasundhar al | m@mei | . com

Alternate Email

ani | anu39962@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://scabl awcol | ege. coml adni n/ gal
| ery/ 1600415039. Pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://scabl awcol |l ege. confadnin/gallery
[1621835483. Pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.06 2018 19-Jan- 2018 | 07-Feb-2024
6. Date of Establishment of IQAC 07- Dec- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Communi cation skill

05- May- 2020 26



https://scablawcollege.com/admin/gallery/1600415039.Pdf
https://scablawcollege.com/admin/gallery/1600415039.Pdf
http://scablawcollege.com/admin/gallery/1621835483.Pdf
http://scablawcollege.com/admin/gallery/1621835483.Pdf

progr amre 01
Programe on Crine 24-Dec-2019 24
Preventi on 01
Awar eness about Human 10- Dec- 2019 51
rights 01
Awar eness programe by 18- Cct - 2019 25
Art of living 01
Wor kshop on effective 06- Sep- 2019 29
publ i c speaki ng 02
Speci al lecture, seninars 29- Aug- 2019 31
or gani sed 01

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Academ c cal endar for the session was nore holistic in approach and its
successful inplenmentation was nonitored by | QAC.

Many activities were organised by 1 QAC to bridge the skill gap



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6764_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6764_Minutes.pdf

Institutional social

responsibility activities were given due inportance

Acadenmi ¢ autonomy was ensured through systematic check points

Speci al |ecture,

sem nars organi sed by ensuring quality in |egal

education

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

? Plan to organi ze Personal Devel opnent |? Soft skill virtual progranme
and conmuni cation Skill Progranme organi zed
? To organi ze Spiritual Progranme ? organi zed Spiritual programe in

associ ation with Ravi shankar Guruji’s
Art of Leaving such as breathing
exerci se and neditation techni ques

? Plan to organi ze Sports and Parents
Meet

? Intracoll ege Level Sports Meet &
Parent Meet organi zed.

? To organi ze study tour

? Visit to Bengaluru Central Prison &

H gh Court.

? Plan to organi ze social conmm tnent

progr anmes

? Student participated in Tobacco Free
I ndi a Awar eness Programme, during
pandem ¢ NSS Vol unteers distributed
provi sions & vegetables, to the needy
peopl e.

? Plan to observe various Jayanthis

? Observed Gandhi
Anbedkar Jayant hi

Jayanthi & Dr. B.R

? To organi ze | egal

awar eness progranme

? Created Awareness to the Menbers of
I nternational |nner wheel C ub, Raichur
in Eva of International Wnen' s Day

? To notivate students to participate
in various conpetitions

? Student participated in events
organi zed by the Kannada Cul ture
Departnment and al so participated in
Essay Conpetition organi zed by
Ramachandra Yoga M ssion

? To pronote student devel opnent
pr ogr anmes

? Organi zed Orientation Progranme

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

COLLEGE MANAGEMENT COMM TTEE

26- Aug- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6764_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6764_Quality.xlsx

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 17-Jan- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 06- Cct - 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Vision A premer institution of excellence in inparting |egal education by
nurturing students to neet limtless opportunities in legal profession to
enpower every individual with know edge and confidence in Hyderabad Karnat aka
region. Mssion To achieve this vision, the College strives to inport
compr ehensi ve | egal education and to achieve excellence in the legal field by
creating an environnment in which every student discovers and realizes and
realizes his potential to the fullest extent so that intellectually capable Bar
and Bench Can energe in the legal field that enphasizes legal literacy and
critical thinking through humani stic. The Vision and M ssion of Seth Chunil al
Amar chand Bohra Law Col | ege, Raichur are corroborated with the objectives of
the society and reflects the conmtnent of the Institute towards holistic
devel opnment of the students and incul cating national and human val ues in them
t hrough academ c, co-curricular and socially neaningful activities. M ssion of
Seth Chunilal Amarchanda Bohra Law Col | ege, Rai chur focuses on student
enpower ment and devel opi ng functioning and perfornming in the |egal scenario.
Legal education in legal scenario is the need of the hour and thus courses are
formul ated by Karnataka State Law University Hubballi to equip students to face
this challenge. Also, the Institution focuses on devel opi ng new paradi gnms and
i ncul cating national values for holistic devel opnent of the students. The
teaching, |earning and eval uation schedules are strictly as per the Academ c
cal endar notified by the Karnataka State Law, University. The institute has
wel | qualified, dedicated and experienced faculty. The pedagogy at Seth
Chuni |l al Amarchand Bohra Law Col | ege provi des anpl e opportunities for students
to develop into trained and conpetent professionals by keeping abreast of the
ever changing technol ogies. The Institute ains to achieve and excel as premere
legal institution of the Hyderabad Karnataka region. The traditional classroom
teaching is supplenented by regular tests, tutorials, group discussions,
projects, semnars and field exposure by way of study trips |ike Prison,
Forensic Lab, Mediation and Arbitration Centers and Hi gh Court Visit so on.
Whi | e teaching students and keeping pace with the evol ving definitions and
concepts, a sincere effort is also made to cover the |atest devel opnents in




each subj ect area. The classroom environment is congenial and nakes | earning
proactive and the students |learn a sense of teamspirit, responsibility and
professional integrity. It helps in building a healthy student-faculty bond,
whi ch devel ops students to their fullest potential and harnesses the best in
the teachers. The institute and Faculty nenbers adopt numnerous policies for
bridgi ng the knowl edge gap of the enrolled ‘weak’ students to enable themto
cope with the programme , reward and facilitate ‘advanced’ |earners. The entire
approach is student centric. For well -planned curriculumdelivery, |esson plan
file is prepared by every Faculty nenber before conmencenent of Senester. As
per the lesson plan the contents are delivered to the students. Internal tests
are conducted to evaluate the performnce of students. . Continuous review of
the progress of syllabus conpletion, perfornmance of the students, association
activities are done in the Faculty neetings.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
N A N A 30/ 11/ 2020 00 N A N/ A

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
N A 30/ 11/ 2020 Nl
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
LLB LAW 37
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6764_Program_introduced_1603860275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6764_Value_added_courses_1621837513.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6764_Projects_undertaken_1621837657.xlsx

Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

sought

physi cal ,

regul arly about
constant satisfaction.
| earning resources is carried out

recomendations are integrated for

Accordi ngly,

The feedback is collected at various |evels viz.
enpl oyers and Al umi .

St udent s,
Thi s feedback is anal yzed at higher
and steps are taken to inprove the functioning. Feedback of stakehol ders is
infrastructure and | earning resources for ensuring their
conti nuous revi ew of
by respective conmittees and the
upgradi ng, maintaining and utilizing
acadeni ¢ and support facilities.

| evel

Par ent s,

Teachers,

of managenent

infrastructure and

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
LLB LAW 120 95 87
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 87 Nill 6 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 7 4 3 Ni Il Nill

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system available in the institution? Give details. (Maximum 500 words) Students are
supported through remedial coaching classes and mentoring. Final year students are provided with mentoring
from passed out students/Alumni to help them analyze job profiles and career options after completion of their
graduation. Alumni committee is established to bridge the gap between current batch students and pass out for



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6764_Demand_ratio_1603860890.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6764_ict_tools_1603861253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6764_e_resource_1603861372.xlsx

employability skills enhancement required in legal system. Students are encouraged to participate in various
Seminars, Workshops Symposiums. Subject wise special remedial classes are provided for slow learners. The
mentors extends various support to students, such as- « Grievance Redressal Cell has been set up for listening

and execution of complaints of students. « Co-curricular and cultural events are organized. ¢ Periodical Seminars
and workshops are conducted. « The students who are little slow in their grasping as compared to their
counterparts are identified on the basis of their class participation, pass percentage, classroom performance, and
regularity in submission of assignments, punctuality and personal interactions. The institute through its teachers
handles it sensitively, and pays required attention to learners with various paces. The institution adopts following
strategies for facilitating and motivating the identified slow and better learners. For Slow Learners: ¢« The
institution organizes a series of programmes like remedial classes, mock test, debates, group discussions,
proficiency and personality development workshops. « The Mentors are appointed to meet the needs of the slow
learners. They provide them personal, academic and social counseling. « The mentors help the students,
particularly slow learners to develop their personality and move ahead. Class Coordinator is appointed for every
class to take special care, to monitor, guide, and help the slow learners improve. On the other side, the institute
also identifies, the advance learners, and work on them as per the requirements. Advanced learners are
facilitated with state of the art facilities in terms of well-equipped library provided with latest edition of books,
online journals, computer labs, internet and other amenities. Co-curricular or extra co-curricular activities
encourage participative learning approach. Advance learners are also encouraged to take up internships and
field projects.

Number of students enrolled in the

Number of fulltime teachers
institution

Mentor : Mentee Ratio

172 6

1:29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
Nill Nill Nill Nill Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 00 Nill 00
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
LLB 111 senest er 20/ 06/ 2020 16/ 01/ 2021
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Vari ous conponents for continuous assessnent are defined and used. End senester
Internal Examination — witten examnation is held every senmester end. Students
subj ect know edge is assessed through direct and indirect methods of Assessnent
met hodol ogy/tool s |i ke conprehensive exam nation, case studies are decided
keeping in mnd the parameters/|earning outcomes to be neasured and the desired



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6764_Evaluation_1621838145.xlsx

enphasi s during the delivery of a programre as prescribed in the course
curriculum The students who are little slowin their grasping as conmpared to
their counterparts are identified on the basis of their class participation,
pass percentage, classroom performance, and regularity in subm ssion of
assi gnnents, punctuality and personal interactions. The institute through its
teachers handles it sensitively, and pays required attention to learners with
various paces. Revision lectures to help the students to have insight to the
previously covered topics and connecting with the new topics. Parents are al so
kept in the loop the institute provides acadeni c counseling through parent
teacher neeting (PTM periodically, to enhance the comuni cation between
parent s-teachers-students. C ass roomlInteraction Co-curricular activities:
Teachers al so verify the students through numerous nechanisns along with
ordinary interaction with coll ege students, quizzes, assignnments, and
attendance. Hence the students are assessed and marks provided to them
accordi ngly.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to the Academ c Cal endar prepared according to the
cal endar provided by KSL University. Every year we prepare the acadenic
cal endar for the e for snooth functioning. This ensures that the curriculumis
enriched through related activities |like gust lecture, and field visit. For the
academ ¢ session acadeni c cal endar was prepared and foll owed for conduct of
exam nation and other activities. The academ c cal endar is displayed on the
institute website. The Institute prepares their own academ c cal endar for
various progranmmes ¢ Beginning of the academi c sessions. ¢ Last working day of
the semester. e« Internal exam nation schedule. ¢ Annual Sports neet ¢ Clinica
course exam nation schedule. ¢ Vacation schedule. The same academ c cal endar is
published on institute’s website before the begi nning of every academ c year. -«
Cui delines of | QAC and submission of AQAR < It provides plan for the academc
year to students, teachers and parents. Considering the acaden c cal endar,
Institution functions according to the schedul e

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
111 LLB LAW 37 18 26. 47
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6764_Pass_percentage_1621838523.xlsx

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Any O her 00 00 0 0
(Specify)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
one day Wbinar on Patent Law 27/ 10/ 2020
Law
One day Webi nar on Law 15/ 12/ 2020
Tradenmark Law

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

00 00 00 Nill 00

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

00 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 00 Nill Ni |l

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Law 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6764_Books_and_Chapters_1619624274.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 Nill 0 00 Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 Nill Nill Nill 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill 1 1 Ni Il
nar s/ Wor kshops
Present ed Nill 1 Nill Nill
papers
Resour ce Nill Nill Nill 1
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di stribution of NSS CELL 2 15
groceries to poor
fam lies during
Covi d Pandem c
Human Ri ghts Human Ri ghts 2 51
Awar eness Pr ogr amre Cell, SCAB Law
at Sugur eshwar a Col | ege, Rai chur
Primary School,
Rai chur
Di stribution of NSS CELL 2 10
Masks
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

00

00

00

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6764_Faculty_participation_1619622130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6764_Extension_1619631934.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

00

00

00

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange St udent s Institution 07
Facul ty Exchange Facul ty Institution 03
St udent Exchange St udent s Institution 07
Facul ty Exchange Facul ty I nstitution 02

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

District
Legal
Servi ces
Aut hority,
Rai chur

Legal 08/ 09/ 2020 07/ 10/ 2020 St udent s

Awar enes

Legal
Awar eness
Pr ogr ame

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
00 Nill 00 Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

400000 164710

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6764_Collab_activities_1619631954.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6764_Linkages_1620310366.xlsx

O hers Exi sti ng

Classroons with W-Fi OR LAN Exi sting

Nurmber of inportant equi pments Exi sting

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Semnar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratori es Exi sting

Cl ass roomns Exi sting

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nl Nill Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e- 1 7000 Nill Ni Il 1 7000
Journal s
Text 13226 962258 20 10000 13246 972258
Books
1400 9719 5 2500 1405 12219
Ref erence
Books
Journal s 9 494961 60 7272 69 502233
Di gital 1 Nill Nill Nill 1 Nill
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module
is developed

Platform on which module

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6764_augmentation_details_1619596296.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/6764_Library_1619595294.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 9 6 9 2 1 2 1 271 0
g
Added 1 0 1 1 0 0 0 0 0
Tot al 10 6 10 3 1 2 1 271 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NDLM
https://nielit.gov.in/ajner/content/nat
ional -digital-literacy-m ssion

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200000 143695 200000 21015

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Managenent has appoi nted sufficient supporting staff for maintaining and
utilizing of buildings, classroons, library and conputers. Senior staff nenbers
supervise different blocks for maintaining cleanliness identifying repairs etc.

1. Periodic painting and white washing of building. 2. Library Mi ntenance:
Vacuum cl eaner is used to renmove dust. Binding of books and periodicals from
time to tinme. 3. For the routine repairs the follow ng supporting staffs are
appoi nted by the managemment. The institution making use of their services by
Comput er technical staff — Managenent has appoi nted Ronak Conputer who takes
care of conputers maintenance and network. Internet connectivity is maintained
by JIO 1. Gardener Narasi mha nai ntaining grounds, |awns and upkeeps of plants.
2.Electrician Mallikarjuna is engaged for taking care of electricity work of
col l ege. 3. Plunmber Narasappa, Badeppa naintai ning drai nage work and water |ine

of college. 4.Carpenter Miniswany attendi ng carpenters and woodwor K.

5. Scavenger Laxman nai ntaining and cleaning the toilets. 6.College has a
tractor, tractor tailor and tractor water tank — Tractor is using for
construction work and to naintain the college ground and water tank is using to
supply water to collage and | adies hostel in case of scarcity of water.
7.Canteen :- Ganesh maintaining the college canteen, cater Laxman supplying the
neals, tea and tiffin. College building is utilized for conducting Governnent
| evel exam nati ons.

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://nielit.gov.in/ajmer/content/national-digital-literacy-mission
https://nielit.gov.in/ajmer/content/national-digital-literacy-mission

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support TARANATH 2 6500
frominstitution SHI KSHANA SAMSTHES
SCHOLARSHI P

Fi nanci al Support
from O her Sources

a) Nati onal GOVT OF KARNATAKA 57 319823
SC/ ST/ OBC POST
MATRI C SCHOLARSHI PS

b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill Nill 0
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nl

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Ni |l 00 Nill Nil |
View File

5.2.2 — Student progression to higher education in percentage during the year

Name of
programme

Name of
institution joined

Number of
students

Year Programme

graduated from

Depratment
graduated from



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6764_Scholarships_1619598387.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6764_Development_Schemes_1619758489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6764_Guidance_1619758613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6764_Placement_1619758681.xlsx

enrolling into admitted to
higher education

2019 Nill 00 0 0 0

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
00 00 Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nl Nat i onal Ni Il Ni Il Ni |l Ni |l
2020 Ni Tl I nt er nat Nl Nl Ni |l Ni |l
i onal
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institution has a very active student union. The office bearers of the
student union will be selected on the basis of their performance in curricular
, Co-curricular activities and extra curricular activities. The student Union
consi sts of executive nenbers fromdifference classes and they are choosen to
represent in different conmttees and cells of college |ike Student Gievance
cell, Anti Ragging cell, Legal Aid Cell, internal conplaints commttee, Etc,.
Student union menbers are invited for | QAC Meetings and their opinions will be
heard, suggestions are taken in to consideration. The student union acts as a

bri dge between Staff and ot her students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has conpleted nore than 45 years in the field of |eagal
education and produced | arge nunber of alumi.the alummi association was
constituted in the year 2013, but registered on 14/08/ 2018 under the provision
of Karnataka societies registration Act.1960. The contributions are collected
fromthe alumi association in the formof nenbership fee and donati ons which
are deposited in a separate bank account and is operated by the president and
secretary jointly. The Alumi association of the college also contributes in
terns of suggestions through informal way for the devel opnment of the college
and the nenbers of the association are advocates, judicial officers, tax
consultants, politicians, RTlI activists etc.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6764_Progression_1619758842.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6764_Qualifying_1619758927.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6764_Activities_Organised_1619758996.xlsx

5.4.2 — No. of enrolled Alumni:

20

5.4.3 — Alumni contribution during the year (in Rupees) :

12000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college is run under the auges of the Taranath Shi kshana Sansthe one of the
ol dest education society in Kalyan Karnataka, recently celebrating its
centenary. The Taranath Shi kshana Sansthe practices the two tier nmanagenent

systemof all institutions. Firstly the governing council of Taranath Shi kshana
Samst he fornul ates the policies, strategies and budget at macro |evel
considering all institutions’ revenues and necessities in considerations with

the participation of the head of Managi ng comm ttee and principal s of
respective institutions. Secondly, budget for each institution is prepared at
the institutional |evel by managenent conmittee which consists of principal,
the staff representative, parent representative, etc., with their active
participation in such preparations. This is done in consultation with Key staff
menbers such as principal, office superintendent, |1 QAC coordinator, librarian
physical director, etc., to cater to the needs in every wal ks of the
institutions so as to provide the top class educati on and ot her necessary
facilities. The Quality policy is integral part of the vision and m ssion of
the Institution. It is involved in every process of the Institution.
Suggestions fromall the quarters especially fromthe students and parents are
gi ven prom nence for the inprovenment, effectiveness and efficiency of the
institutional processes.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent Teachi ng Faculty appointed by the
CGover nnent and al so dependi ng upon the
work load full tinme faculties are
appoi nted on consol i dated basi s,
part/ Guest faculties al so appointed.

Li brary, I CT and Physi cal Research comrittee is constituted as
Infrastructure / Instrunentation a standi ng one under the chairmanship
of the principal and it under takes
various research works which are
enpirical in nature on various
contenporary |ocal issues. Such
research are conducted by the students
by conducting surveys during their
study visits, NSS canps, etc., in




various parts of raichur and nofussil

pl aces, around Rai chur. The survey

reports are carefully and properly

i ntegrated conclusion are carefully

drawn critical evaluation thereof is
made, val uabl e suggestions made and the

reports are submitted to respective

authorities for their quick and
appropriate action.

Research and Devel opnent

Research conmittee is constituted as
a standi ng one under the chairmanship
of the principal and it under takes
various research works which are
enpirical in nature on various
contenporary |ocal issues. Such
research are conducted by the students
by conducting surveys during their
study visits, NSS canps, etc., in
various parts of raichur and nofussi
pl aces, around Rai chur. The survey
reports are carefully and properly
i ntegrated conclusion are carefully
drawn critical evaluation thereof is
made, val uabl e suggesti ons nmade and the
reports are submitted to respective
authorities for their quick and
appropriate action.

Exam nati on and Eval uati on

The university prescribed md
—Senester internal assessment test and
senester end exam nation. The col |l ege
conducts m d-term assessnment test and

eval uates the student’s perfornmances
very neticulously. It is not only a
part of the eval uation process of the
students as per university norns but
al so helps in preparation of students
for the senester end exam nations in
the better way. Apart fromthemthe
faculties conduct class test
fortnightly or conpletion of particular
unit of the respective subject so as
provi de a proper and conpl ete insight
and understandi ng of the particul ar
subject. It also enables the faculty to

Under st and and estimate the
requi renents, further, of the students.

This will enable the college as a whole
to provide top class education to the
students. NOTE :due to pandemc
situation the internal assessnent and
clinical course tests for the even
senester was conducted through googl e
form

Teachi ng and Learni ng

The faculties are given free hand to
devel op their own teaching and | earning
nmet hods apart fromthose prescribed by

the university. Sem nars synposi a,




group di scussi ons debates, el ocution
and qui z are conducted, guest |ecturer
by enmi nent persons/ speakers from
Al umi, Advocates, Chartered
Accountants Etc., conducted rel evant
topics. Evaluation is done on the
i npact of various nethods of teaching
and | earni ng adopt ed on sustai ned
basis. Any | acuna shall be addressed
instantly so as do provide quality
education. Apart fromthat various
novel nethods such as ICT, LCD, and
Presentations etc. are al so provided.
NOTE: since march 2020 after the
Lockdown was announced due to the
pandem c situation the classes were
conduct ed online through ZOOM app and
googl e neet.

Curri cul um Devel opnent

The college is affiliated to
Kar nat aka State Law University,
Hubbal i and education is provided as
per the requirenents of the Bar Counci
of India, New Delhi.. They are the
supervi sory bodies for the college. The
curriculum for the course offered by
the college is prescribed by Karnataka
State Law University and it is taught
to the students in the best possible
way so as to meet the professiona
requi rement of Bar Council of India.
The curriculumso prescribed is
di stributed subject w se anong the
faculty of the college as per their
speci al i zati ons and expertise in
teaching and they are given free hand
to devel op inplenent and eval uate
various teachi ng net hods.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

submi ssion of online exam nation
forns for and online paynent by the
students to the affiliated university
NOTE : due to pandenmi c situation the
i nternal assessnent and clinical course
tests for the even senester was
conduct ed through google form

Fi nance and Accounts

Tally ERP 9 : Serial Number 711062352
Configuration : Gateway COVPUTER
: 434F0A: 9999 ACCOUNT I D : SCAB Law
Col | ege Rai chur

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2019 Ni | Nl 00 Nill
2020 Ni | Ni Il 00 Ni Il
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2020 Wor kshop Wor kshop 6 Nill
on GST and |on GST and |27/ 02/ 2020 |27/ 02/ 2020
I ncome tax |l ncone tax
Wor kshop Wor kshop
on GST and |on GST and
I ncome Tax |l ncone Tax

2020 Wor kshop Wor kshop Nill 8
on GST and |on GST and |28/ 02/ 2020 |28/ 02/ 2020
I ncome tax |l ncone tax
Wor kshop Wor kshop
on GST and |on GST and
I ncome Tax |l ncone Tax

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 23/ 12/ 2019 06/ 01/ 2020 15
cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 1 14 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Grat ui ty, EFBF,

for

fund and provi dent fund
nmanagenent
st af f ranagenent staff,

Benvel ont

G at ui ty, EFBF, benvol ent
fund and provident fund
for
staff,maternity | eave and
fee concession, ESI.

managenent

schol ar shi ps, endownent
prizes from sanast he



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6764_Faculty_Emp_1608549070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6764_Development_training_programmes_1608549543.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6764_Training_Programmes_1620888109.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has adopted cashl ess transaction nmethod. Al the transactions
of the college are through cheques, DDs and chall ens only. The students are
provi ded challens to pay their fees. Al the transactions are accounted
properly and accounts are maintained using the Tally software. The nanagement
appoints internal and statutory auditors. The internal auditors verify the
vouchers and the paynments nade tallies the accounts. Any short com ngs are
brought to the notice of the principal, who will take appropriate action to get
the things corrected. The external statutory auditors shall visit the college
of fice for vouching audit and submitting the final audit report. After
conpletion, the final statutory audit report shall be submitted to the
Governing body for approval in the nonth of June every year. After approval,
the financial accounts, docunents could be used for all statutory purposes.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NOT APPLI CABLE 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi nistrative No Nill Yes Managi ng
Commi ttee of
Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher neet Conducted every year, feed back is collected and their
suggestions wi Il be inplenented.

6.5.3 — Development programmes for support staff (at least three)

Col l ege intends to Provide financial assistance for the staff to participate in
conferences/senmnars etc. The study and Duty | eave are provided to the staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1.college inplenented to conducted Conmmunication skills programe every year 2.
started Certificate Course on Panchayat Laws

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Speci el
| ecture,
sem nar
or gani sed

29/ 08/ 2019

29/ 08/ 2019

29/ 08/ 2019

31

2019

VWor kshop
on effective
public
speaki ng

06/ 09/ 2019

06/ 09/ 2019

07/ 09/ 2019

29

2019

Awar eness
programe by
Art of
l'iving

18/ 11/ 2019

18/ 11/ 2019

18/ 11/ 2019

25

2019

Awar eness
progr amre
about Human
rights

10/ 12/ 2019

10/ 12/ 2019

10/ 12/ 2019

51

2019

Pr ogr anme
on Crine
Preventi on

24/ 12/ 2019

24/ 12/ 2019

24/ 12/ 2019

24

2020

Communi cat
ion Skill
Pr ogr amre

05/ 05/ 2020

05/ 05/ 2020

05/ 05/ 2020

26

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Col | ege 10/ 12/ 2019 10/ 12/ 2019 26 25

progr anme on

vul nerabl e
group with
speci al
reference to
wonen and
children

organi sed the

Human rights of

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar

power

Li ght unit

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries




Ranp/ Rai | s Yes Nill
Physical facilities Yes Nill
Braille Yes Nill
Software/facilities
Scri bes for exam nation Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 26/ 08/ 2 1 car eer 45
019 I nducti on | gui dance
pr ogr ame for
programe | students

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct

01/ 08/ 2019

adm ssi on,
will
code of conduct

disciplinary conmttee
have been established by

compl aint commi ttee,

At the tinme of

every student
i nformed regardi ng
Vari ous

the college for the
i npl ement ation of the

code such as Disciplinary

| nt er nal
Ant i
Raggi ng conmittee etc

conmi ttee,

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Col | ege 15/ 01/ 2020 15/ 01/ 2020 15
cel ebrates
I ndependence day
Human ri ghts day 10/ 12/ 2019 10/ 12/ 2019 51
programe by Art 18/ 11/ 2019 18/ 11/ 2019 25
of living
Ambedkar Jayanti 14/ 04/ 2020 14/ 04/ 2020 15

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Coll ege observes No vehicle day by the students and staff every year
is allowed to bring their own vehicle in the canpus.
to reach the college 2.Dustbins are avail abl e on each fl oor

no one

They use public transport

in the canmpus for

di sposi ng of the waste and di sposes accordi ngly 3. Coll ege canpus is nonsnoki ng




zone. 4. College prohibits use of plastics in the prem ses 5. Coll ege nmakes
conscious efforts to nmake the canpus environnment friendly. The canpus has
substantial nunber of trees and varieties of species. 6. Through NSS Unit
col | ege students have undertaken various projects such as cleanliness drive,
tree plantation ,etc 7. Mnimuminstallation of AC units in the canpus. 8.
Institution has Rain harvesting systemfor rescue of rain water.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I'. Professionalismthrough practical |earning objectives To devel op
professional abilities anong students, to refine students by polishing their
talents, skills and blending themw th practical know edge. To enhance the
| evel of know edge of the students specially in procedural laws i.e Cvi
procedure code, Crim nal procedure code, Law of Evidence and Alternative
Di spute Resol ution and expose the students to the factual position in the areas
i nvolved in procedural laws. Practical |earning consists of prison visits,
court visits, comunity service through | egal awareness and | egal aid.
Institution has undertaken numerous steps and adopted prudent practices that
make | earni ng experience conprehensive and helps in building the character,
confidence and perfection which incul cates professionalismanong the students.
2. Close advisory fromday one and Bridge courses for slow |l earners Institution
has the help desk and one to one interaction to make the students feel nore
confortable and slow | earners have difficulty in keeping up with the classroom
many of such students tend to drop out of college because the classroomis hard
for them ,but learning is a lifel ong endeavor and each student shoul d be given
an opportunity for a consistent growh in his/her life. Institution objectifies
this notto by providing a separate platformfor all such | earners who due to
certai n unavoi dabl e circunstances could not conme in main force. A separate
session is provided to these |earners and the outconme has been overwhel m ng
success till date.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Taranat h Shi kshan Sanstes Seth Chunilal Amarchand Bohra Law col |l ege, Raichur is
establ i shed through the inspiration of socially and educationally charged
personalities, with a noto to educate the people of backward area of Karnataka
wi th val ue based | egal education. The mission of the college is Quality Legal
Education for Masses. W determ ne that the education is tool to bring changes
anong society, presently students fromboth Urban and Rural areas are studying
in our college. W are catering to different varieties of students who are weak
i n | anguages and have | ess exposure and | ack the conmunication skills and
presentation ,hence we take sone special efforts to identify their weak areas
and correct themwi th special care. Qur managenent provides scholarship to the
needy and neritorious students and instalment facility to the financially weak
students so that they are not deprived of |egal education. alummis of our
college are doing extrenely well in all walks of life. W are trying to

establish a placenent cel

Provide the weblink of the institution




8.Future Plans of Actions for Next Academic Year

The strategic plans in higher education have been affected due to Covid-19
pandem c. Life style and node of education has changed during this pandem c.
Institution has planned to nanage the situation by starting the virtual process.
What sApp groups were created class wi se and students were inforned to attend the
virtual classes, related materials were posted in the group, internal test, and
sem nars ,were conducted online and ask the students to post the assignnent in
the concerned group. the pre- exanmi nation sessions, student interaction vivo-voce
for the practical exam nation were conducted virtually. Students were benefited
fromall the above activities. Simlarly in the com ng academ ¢ year 2020-21 the
institution is prepared to plug the gap due to pandem c. Future plans are 1. to
continue the virtual classes 2.To start the certificate course 3. To organize
virtual classes in association with the other law colleges 4. Plan to continue
soft skill devel opnent progranme
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